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p Retail Food Clerks Union Local 1245 
- Newark -.9 /2 7 /6 9  to and including 9 /29 /72
A G R E E M E N T
i f & v o  /
Ways 1970 ~
AGREEMENT made by and between ACME MARKETS, INC. , Division 
#7, with offices in Newark, New Jersey  (hereinafter referred  to as the "E m ployer"), 
and RETAIL FOOD CLERKS UNION LOCAL #1245, Clifton, New Jersey , chartered 
by Retail Clerks International A ssociation , A FL-CIO , (hereinafter re ferred  to 
as the "Union").
SECTION 1 - MANAGEMENT AUTHORITY
The authority and responsibility for  the management of the business including 
but not lim ited to the planning, direction and control of the working force  shall 
repose exclusively in the Em ployer and its appointed representatives, subject 
to the provisions of this Agreement.
SECTION 2 - UNION RECOGNITION
A. The Em ployer recogn izes the Union in accordance with past practice 
as exclusive bargaining representative of all em ployees, specifica lly  excluding 
"Manager" and "Assistant M anager", working in job classifications listed in 
Exhibit "A " attached hereto, in stores within the jurisdiction  of the L ocal ad­
m inistered under E m ployer's D ivision #7.
B. Where E m ployer establishes new stores within the jurisdiction  of 
the Local, it is agreed that this Agreem ent shall apply to such stores so long 
as they continue to be adm inistered by D ivision #7.
C. A ll work and serv ices  connected with or incidental to the handling or 
se llin g  of all m erchandise offered fo r  sale to the public in the E m ployer's  retail 
establishments covered by this Agreem ent shall be perform ed only by em ployees 
of the Em ployer within the unit re ferred  to above for  which the Union is recognized 
as the collective bargaining agency by the Em ployer. This Agreem ent shall not 
be construed as restricting a sales representative from  inspecting any and all 
merchandise of his respective company for  spoilage or replacem ent, nor shall
it apply to special.displays. The application of this clause w ill be held in abeyance 
pending uniform industry application.
SECTION 3 - UNION SECURITY
A. A ll em ployees shall as a condition of employment becom e and remain 
m em bers of the Union on the th irty -first (31st) day following the date of their 
employment or on the th irty -first (31st) day following the effective date of this 
Agreement, whichever is later.
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SECTION 3 - UNION SECURITY (continued)
B. It is further understood that all new em ployees shall be on 
for the first thirty (30) days of employment and may be discharged by the E m ­
ployer giving the Union no cause of dism issal within this period; except that 
em ployees hired for  new store openings and for  rem odeled stores shall be on 
probation fo r  the first sixty (60) days of employment. The sixty (60) day p ro ­
bationary period shall not apply to such new stores or rem odeled stores after 
they are open m ore than thirty (30) days.
C. Upon failure of any em ployee to becom e or  rem ain a m em ber of the 
Union within the period and under the conditions specified  in paragraph A above, 
the Union shall notify the Em ployer in writing of such failure and the Em ployer 
shall immediately upon receipt o f such notice, discharge any such em ployee in 
accordance with the provisions of the Labor-M anagem ent Relations Act of 1947 
as amended.
0 ^ 5
probation
D. The Union agrees to furnish to the E m ployer at least one Union Store 
Card for each of the E m ployer's stores covered by this Agreem ent to be d is­
played on the prem ises. Such card shall rem a in  the property of and shall be 
surrendered to the Union upon demand.
E. The Em ployer w ill notify the Union in writing within thirty (30) days 
from  the date of employment, reinstatement or transfer into the bargaining unit 
of any em ployee, the name of such em ployee, the home address, job c lassifica tion , 
Social Security number and date of employment, reinstatement or transfer.
SECTION 4 - RIGHT OF DISCHARGE
A. The Em ployer shall have the right to discharge any em ployee for 
just cause. The Em ployer shall not discharge or discrim inate against any em ­
ployee because of his m em bership in the Union or his participation in Union 
activities. The Em ployer shall notify the Union giving the date and specific  reason 
for termination of any em ployee as soon as possible.
B. The parties hereto recognize the circum stance that the number of 
em ployees required by the E m ployer to transact its business is and w ill be subject 
to fluctuation. Nothing in this Agreem ent shall affect the right of the Em ployer 
to increase or to reduce the number of its em ployees and, at its discretion , the 
Em ployer may make such layoffs or separations from  its serv ice  as it may find 
necessary fo r  the operation thereof.
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SECTION 5 - SENIORITY
A. The E m ployer recognizes the principle of seniority and shall be 
governed by said principle in m atters of prom otions, dem otions, layoffs, reca lls , 
and transfers, subject to the ability of em ployee involved to perform  the work 
in question.
B. 1. Em ployees laid off and reca lled  within six (6) months shall retain 
their seniority accrued at the time of layoff. Tim e not worked shall not be con­
sidered in determining any benefits or wages under other sections of this Agreement. 
Seniority shall terminate after six (6) months absence from  work due to non- 
occupational sickness.
2. On reca ll em ployees with the m ost seniority shall be rehired first.
The Em ployer shall notify such em ployees by Registered Letter or  Telegram  
who shall report within seventy-two (72) hours of notification; if em ployee fails 
to report within this period, Em ployer w ill have no further obligation under the 
seniority provisions of this Agreem ent.
C. Upon request, the E m ployer agrees to com pile and furnish to the Union 
seniority lists of all em ployees.
D. Regular part time em ployees w ill be given preference fo r  full time 
employment whenever a full time vacancy occu rs , provided they are available 
and qualified for  such work.
SECTION 6 - UNION ACTIVITIES
A. It is agreed that Union duties and activities w ill not be carried  on 
during hours of work; however, this shall not prevent Union officia ls from  
entering stores during store hours to satisfy them selves that this Agreement 
is being observed, providing they first make their presence known to management.
B. Bulletin boards in the E m ployer's  stores may be used by the Union \
provided any notices posted thereon are first approved by the E m ployer's  Personnel 
Department.
C. Any m em ber of the Union being elected to permanent office  or as a 
delegate to any Union activity necessitating tem porary leave of absence shall 
be granted such leave of absence and shall at the end of the term  in the first 
instance, or at the end of his m ission  in the second instance, be guaranteed 
reemployment at his form er wage rate, plus any increase or less  any reduction 
that may have becom e effective during his absence.
D. It is understood that Stewards of the Union shall at all tim es be full 
time em ployees and shall be the last to be laid off in any case, subject to their 
ability to perform  the job in question. The Union shall furnish the Company with
a complete list of Stewards which shall be supplemented from  time to time as may 
be n ecessa ry .
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SECTION 6 - UNION ACTIVITIES (continued)
' E. It is understood that Union w ill use its best efforts to secure as 
Stewards a high calibre of em ployee who shall be required to conform  to the 
staJndards/ and qualifications set by the Union. j
SECTION 7 - WORK WEEK 7 " ^  J J
A. Except as provided in paragraph B im m ediately below, the work week 
for full time em ployees shall consist of forty  (40) hours to be perform ed within 0 ° '  
five (5) eight (8) hour days with not m ore than one (1) scheduled straight time 
night. W ork in excess of forty (40) hours, or  eight (8)ho_ursin one day, or in
addition to one (1) scheduled night in any week, but not for  both, shall be paid 
at the rate of time and one-half (applicable only to regular, full time em ployees).^  /'7/U
B. A ll full time em ployees hired after September 3, 1966 mayi^e scheduled 
to work five (5) eight (8) hour days per week at straight time on a shift commencing 
from  twelve (12:00) noon to two (2:00) p. m. Store em ployees hired p rior  to Sep­
tem ber 3, 1966 may be so scheduled where voluntarily acceptable to each individual 
(does not apply to Meat Department em ployees).
C. The regular day's work for  all regular full time em ployees shall be 
worked in consecutive hours (exclusive of unpaid m eal periods). No employee
will be requested to work a split shift. ^
D. A ll regular full time em ployees reporting for  work on their scheduled 
work day shall be guaranteed hours of work as set forth in the posted work schedule 
at straight time pay. In the event such em ployee is called to work on his p re -  ^
designated day off, he shall be guaranteed a minimum of four (4) hours work or ^
Pay at the overtim e rate. If unavailable fo r  work in either instance, employee 
w ill be paid only fo r  hours actually worked.
E. 1. A part time em ployee (an em ployee scheduled for  twenty-nine (29) 
hours or less  per week) shall be guaranteed three (3) hours work fo r  each day 
such employee reports fo r  work pursuant to instructions from  the Em ployer.
Any part time em ployee tem p orarily  working m ore than twenty-nine (29) hours 
in any week shall receive for  such hours worked the applicable full time hourly 
rate of pay. If unavailable fo r  scheduled work, em ployee w ill be paid only for 
time actually worked. Part time em ployees reporting fo r  work on their regularly 
scheduled work day who are not given work shall be entitled to three (3) hours pay 
at their normal straight time rate of pay.
2. Part time em ployees shall receive overtim e (at the rate of time 
and one-half) fo r  all hours worked on their sixth (6th) day of work in any one (1) 
week and for  hours worked over eight (8) in any one day.
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SECTION 7 - WORK WEEK (continued)
F ‘. The Em ployer shall post weekly in each store a working schedule 
of all em ployees covered by this Agreem ent showing their daily hours of work 
and, in the case of regular full time em ployees, their predesignated day off.
This notice shall be posted by the Friday preceding each work week. The E m ­
ployer shall give all regular full time em ployees five (5) calendar days notice 
of any change in their predesignated day off, except in case of em ergency beyond 
the Company's control which includes failure of em ployee on the schedule to report 
for  work. Regular full time em ployees required to work on their predesignated 
day off without receiving due notice as above provided shall be paid at the rate of 
time and one-half their straight time rate of pay for  work perform ed on such day. 
In computing regular full time em ployees' aggregate pay, time worked during 
predesignated day off w ill not be considered as work within such em ployee's 
normal scheduled work week.
G. A ll em ployees w ill be given a fifteen (15) minute rest period in ap­
proxim ately the middle of each four (4) hour shift.
SECTION 8 - JOB CLASSIFICATIONS AND WAGE SCALES
A. Job classifications and Minimum Wage Scales effective during the 
term of this Agreement are set forth in Exhibit "A " , attached hereto and made 
a part hereof.
B. An employee prom oted to department head or meat manager and sub­
sequently demoted shall retain the form er rate held p rior  to prom otion plus any 
contractual increase effective in the interim .
SECTION 9 - VACATIONS
A. The Company w ill grant a paid vacation, as set forth under Section A 
and subject to the conditions under Section B of this A rticle  to eligible em ployees 
covered by this Agreem ent.
Section A - Types of Vacation Grants
Length of Continuous Regular Full
On-the-Job S e rv ice______________ Tim e Em ployees
More than six (6) months 
but less than one (1) year on 
May 1 of the calendar year.
One (1) year or m ore but 
less than two (2) years on 
May 1 of the calendar year.
1 /1 2th of a w eek 's basic 
straight time wage for  
each full month's serv ice  
p rior  to May 1.
One (1) week
Regular Part 
T im e Employees
None
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The number of weekly 
hours norm ally worked.
SECTION 9 - VACATIONS (continued)
Section A - Types of Vacation Grants (continued)
Length of Continuous Regular Full
On the Job Service______________ T im e Em ployees
Two (2) years or m ore but less  
than eight (8) years on the 
Saturday nearest September 30 
of the calendar year.
Two (2) weeks
Regular Part 
Tim e Em ployees
Tw ice the number of weekly 
hours norm ally worked.
Eight (8) years or  m ore but 
less than eighteen (18)* years 
on the Saturday nearest Sep­
tem ber 30 of the calendar
year.
Eighteen (18)* years or m ore 
on the Saturday nearest 
September 30 of the calendar
year.
Three (3) weeks
Four (4) weeks
Three tim es the number of 
weekly hours norm ally 
worked
Four tim es the number of 
weekly hours norm ally 
worked.
* E ffective May 1, 1970, eighteen (18) years becom es seventeen (17) years.
Section B - Conditions
A. The annual vacation period w ill extend from  May 1st to the following 
September 30th (closest Monday to these dates), except that the third and fourth 
weeks' vacation w ill be scheduled by the E m ployer as business operations permit 
during the vacation year (i. e. , May 1st through the following A pril 30th).
B. Any regular em ployee, full time or part tim e, shall, upon termination 
of his employment, be entitled to receive pro-rated  vacation pay on the basis of 
one-twelfth (1/12) of the vacation to which he would have been entitled fo r  each month 
of active work for  which no vacation has been given, except in the case of discharge 
for  proven dishonesty.
C. E ligible em ployees absent from  work due to on -th e-job  (W orkm en's 
Compensation) injury sustained during the vacation year w ill, nevertheless, be 
entitled to their vacation grant fo r  that particular vacation year. E ligible em ­
ployees absent from  work due to non-occupational accident and sickness, fo r  a 
cumulative period not to exceed six  months (6 /12) within the vacation year w ill, 
nevertheless, be entitled to their vacation grant fo r  that particular vacation year.
In the event of absence in excess of six months, em ployees w ill be entitled to six - 
twelfths (6 /12) of the annual vacation grant, plus an additional one-twelfth (1 /12) 
for  each full month actively on the job during the vacation year.
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SECTION 9 - VACATIONS (continued)
• D. Regular full time em ployees whose allotted vacation period includes a 
paid holiday w ill, at the E m ployer's  option, be granted one day's basic straight 
time wage or  one additional day of vacation in addition to the vacation grant (pro 
rata for  eligible part time em ployees). Day to be taken must com e im m ediately 
before or  after vacation period.
E . Any em ployee who works during the ensuing year on a permanent and 
definite overtim e scheduled (i. e. , every  week) basis shall receive during his 
vacation period the wage regularly received  by him during said year.
F. Vacation periods w ill be given in consecutive weeks w herever possible; 
provided, however, that all vacations up to and including two (2) weeks must be 
taken in consecutive days.
G. a. Em ployees entering the United States arm ed fo rce s  w ill be paid their 
earned pro rata vacation grant through the last day of the month of active employment. ■v
9%b. Returning veterans who re -en ter  the E m ployer's  serv ice  during the v  ' )  
year im m ediately preceding the vacation year and within the tim e set forth in the Uni­
versal M ilitary Training and Service Act w ill be paid one-twelfth of the annual vacation 
grant to which they may be entitled under Section A fo r  each full month on the job 
during the year preceding the vacation year.
c. F or the sole purpose of determining the length of serv ice  with the 
Em ployer, the time spent in the United States arm ed forces  im m ediately following 
the tem porary termination of serv ice  with the E m p loyer and ending not earlier 
than the date of the discharge of the individual from  the United States arm ed forces  
and not later than ninety (90) days thereafter shall be included in calculating the 
length of continuous on -the-job  serv ice  required fo r  eligibility for  the various lengths 
of vacation grants unless such period exceeds four (4) years and ninety (90) days.
SECTION 10 - HOLIDAYS
A. 1. The E m ployer agrees that the following days shall be considered 
holidays and be granted with pay. When a holiday fa lls on a Sunday, the following 
Monday shall be observed:
New Y ear 's  Day 
E aster Monday 
M em orial Day 
Independence Day
Labor Day
Presidential E lection  Day 
Thanksgiving Day 
Christmas Day
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SECTION 10 - HOLIDAYS (continued)
. A  2 . W ork can be perform ed on any of the hereinabove mentioned 
holidays. Such work shall be compensated for  at the rate of double time for  hours 
worked plus straight time fo r  holiday pay except as otherwise provided for.
B. Upon com pletion of one (1) yea r 's  serv ice  with the Em ployer, a regular 
full time em ployee shall be granted one (1) personal holiday in the first six 
months of the calendar year and a second personal holiday in the second six  
months of the calendar year. The personal holidays shall be scheduled not less 
than two (2) weeks in advance with the mutual consent of both the Company and 
the em ployee, provided, however, that personal holidays may not be scheduled 
during any week in which one of the holidays listed in Section 10-A , 1 occu rs.
If the employee has not made his selection  by A pril 1 fo r  the first personal holiday 
and by October 1 in the case of the second personal holiday, the Company shall 
assign the personal holidays with not less  than two (2) weeks' notice.
C. Where the E m ployer voluntarily closes  his store to the public on any 
other holiday, the E m ployer agrees that no em ployee com ing under the jurisdiction  
of this contract shall suffer a reduction of pay on account of such closing.
D. It is further agreed that during a week in which a holiday is given in 
accordance with this Agreem ent, such work week shall be considered a four (4) 
day week consisting of thirty-tw o (32) hours fo r  which regular full time em ployees 
shall be paid forty (40) hours straight time pay. A ll time worked in excess of 
thirty-two (32) hours during said holiday week shall be compensated for  at the 
rate of time and one-half (1 -1 /2 ).
E. Regular part time em ployees shall be entitled to holiday pay as set 
forth in this Section when said holidays fall on days on which the part-tim er is 
norm ally scheduled to work. Holiday pay shall be based on the number of hours 
worked by such em ployee on the day on which the holiday fa lls. The Em ployer 
shall not re-arrange the daily or weekly work schedule of regaulr part tim e em ­
ployees so as to deprive such em ployee of holiday pay or  reduce the number of 
hours regularly worked by reason of the contractual requirem ent for  holiday pay.
F. Em ployees shall not receive pay fo r  any holiday not worked unless 
such employee has reported for  work the regularly scheduled work day preceding 
and the regularly scheduled work day following the holiday. Em ployees shall be 
deemed to have reported fo r  work on the said day before and day after said holiday 
if the absence is due to perm ission  from  or action by the E m ployer or  in the case 
of a certified  illness.
G. Regular full time em ployees who so request shall be granted two (2) 
hours, scheduled as business conditions perm it, to vote on all State o r  National 
E lection Days (excepting Presidential E lection  Day when paragraph A, Section 10, 
shall apply).
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SECTION 10 - HOLIDAYS (continued)
H. SUNDAY WORK: A ll work perform ed on Sunday shall be compensated
except as otherwise /
1 W
for  at double the em ployee's regular straight time rate of pay, 
provided for.
SECTION 11 - UNIFORMS AND LAUNDRY
The Em ployer agrees to furnish and have laundered all co a ts , aprons, 
or other wearing apparel required by the Em ployer to be worn in the store. The 
Union agrees that its m em bers shall look presentable to the public and, to the J ; ,
best of their ability, work fo r  the interest of the Em ployer by attempting to in 
crease sales at all tim es.
SECTION 12 - GRIEVANCE PROCEDURE
A. Should a disagreement a r is e  during the period of this Agreem ent con­
cerning the interpretation or application of the term s o f this Agreem ent, it shall 
be handled in accordance with the following procedure:
B. Excepting cases of proven m istakes in application of wage rates sp ec i­
fied in this contract, a grievance to be considered as such must be brought to the 
attention of Company and Union representatives within thirty (30) days of its o c ­
currence. G rievances not filed within the lim it herein specified  shall have no 
right of appeal by any party involved.
C. Upon the filing of a written grievance by either party, the m atter shall 
be discussed by a representative of the E m ployer and a representative of the 
Union who shall within five (5) days thereafter attempt to reach a settlement of 
the controversy.
1 -
D. If the matter remains unsettled, it shall be discussed within ten (10) 
days thereafter between Division Manager or  his appointee and the Secretary- 
T reasurer of the Union or  his appointee.
E. If the m atter is still unsettled, then it shall be discussed within ten 
(10) days between the D irector of Labor Relations of E m ployer or his appointee 
and the Union's appointee.
F. If the matter remains unsettled, either party may thereafter submit 
the issue to a Board of Arbitration to be appointed as follow s:
1. One m em ber shall be appointed by the E m ployer and one m em ber 
shall be appointed by the Union. The designated arbitrators shall seek to agree 
upon the selection  of a neutral chairman within ten (10) days following their ap­
pointment. In the event they are unable to agree on an im partial chairman, then 
the issue shall be submitted to the A m erican Arbitration A ssociation  fo r  the 
appointment of an arbitrator in accordance with its rules.
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SECTION 12 - GRIEVANCE PROCEDURE (continued)
F. 2. The arbitrator shall not have the authority to decide questions in­
volving the jurisdiction  of any Local or of the International or which may in any 
way effect a change in, m odify or amend any of the provisions of this Agreement.
3. The expenses of the arbitrator shall be borne equally by both the 
Em ployer and the Union.
SECTION 13
A. No m em ber of the Union shall suffer a reduction or change in any 
benefit or term  or condition thereof which he has previously enjoyed by reason 
of any provisions of this Agreem ent.
B. Where em ployees are required to have health certifica tes whether by 
law or Company request, the Company will pay all reasonable costs connected 
therewith.
SECTION 14 - VALIDATING CLAUSE
The provisions o f this Agreem ent are deemed to be separable to the extent 
that if and when a court of competent jurisdiction  adjudges any provisions of this 
Agreement to be in conflict with any law, such decision  shall not affect the validity 
of the remaining provisions of this Agreem ent but such remaining provisions shall 
continue in full force  and effect; provided further that in the event any provision  or 
provisions are so declared to be in conflict with a law, both parties shall meet 
im m ediately for  the purpose of renegotiation and agreement on provision  or p ro ­
visions so invalidated.
SECTION 15 - WELFARE
✓ LpL -
A. E ffective September 27, 1969 the E m ployer will contribute to Local 1245 
Retail Clerks Health and W elfare Fund the sum of eleven cents (11<?) per hour for 
each straight time hour worked by full time em ployees with five (5) or m ore months 
; of continuous full time serv ice , up to a maximum of forty (40) straight time hours 
per week. The hourly contribution by the E m ployer will com m ence with the first 
full payroll week following the first of the month after com pletion of five (5) months 
of continuous full time employment with the E m ployer. Benefits to be provided by 
the welfare fund will be made to eligible em ployees on the first of the month following 
six (6) months of continuous full time serv ice . In the case of newly hired full time 
em ployees who are currently participating as full time m em bers in the Local 1245 
Retails Clerks Health and W elfare Fund, contributions shall com m ence as of the 
first day of employment. E ligibility for  benefits will continue.
B. E ffective O ctober 4, 1969 the contribution rate shall be sixteen cents (16q).
C. E ffective September 26, 1970. the contribution rate shall be seventeen 
cents ( 17q).
D. E ffective September 25, 1971, the contribution rate shall be eighteen 
cents ( 18q).
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SECTION 15 - WELFARE (continued)
E. E ffective O ctober 4, 1969 and for  the duration of this Agreement 
the Em ployer w ill contribute to the Fund the sum of five and one-half cents 
(5 -l/2 £ ) per hour for  each straight time hour worked by part time em ployees 
with five (5) or  m ore months of continuous part time serv ice , up to a maximum 
of forty (40) straight time hours per week. The hourly contribution by the 
Em ployer w ill com m ence with the first full payroll week following the first of 
the month after com pletion of five (5) months of continuous full time employment 
with the E m ployer. Benefits to be provided by the w elfare fund w ill be made to 
eligible em ployees on the first of the month following six (6) months of continuous 
part time serv ice  but in any case not earlier  than January 1, 1970.
F .  F or the purpose of this Section, "hours worked" shall include paid 
vacations and paid holidays.
G. It is agreed that all matters not sp ecifica lly  set forth herein shall be 
determined by the provisions of the Trust Agreement governing the W elfare Plan.
SECTION 16 - PENSION
A. The Em ployer agrees to contribute to Local 1245 Labor-M anagement 
Pension Fund for  the period September 27, 1969 to the first full payroll week of 
the month next following receipt of Internal Revenue Service approval o f a change 
in the Local 1245 Labor-M anagement Pension Fund the sum of five cents (5£) per 
hour for  each hour worked by each regular full time em ployee covered by this 
Agreem ent, up to a maximum of forty (40) straight time hours each week. F or 
the purpose of this paragraph, "hours worked" shall include paid vacations and 
paid holidays.
B. E ffective the first full payroll week of the month next following receipt 
of IRS approval to and including September 25, 1970, the E m ployer shall contribute 
the sum of eight cents (8<?) per hour under the same term s and conditions as set 
forth in paragraph A above.
C. E ffective September 26, 1970 to and including September 24, 1971, 
the Em ployer shall contribute the sum of eleven cents (11 <p) per hour under the 
same term s and conditions as set forth in paragraph A above.
D. E ffective September 25, 1971 and for  the duration of this Agreem ent, 
the Em ployer shall contribute the sum of thirteen cents (13<p) per hour under the 
same term s and conditions as set forth in paragraph A above.
E. The hourly contributions fo r  new full time em ployees shall com m ence 
with the first full payroll week following the com pletion of thirty (30) days of 
continuous active employment.
F. The Pension Fund must have the continuing approval of the Internal 
Revenue Service as an exempt plan. The E m ployer w ill not be obligated to make 
any contributions which are not deductible from  gross incom e for  Federal Income 
Tax purposes.
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SECTION 16 - PENSION (continued)
•G. It is understood and agreed that each em ployee covered by this A gree ­
ment shall retire not later than the first day of the calendar month next following 
his sixty-fifth  (65th) birthday.
H. It is agreed that all m atters involving pensions not sp ecifica lly  set forth 
herein shall be determined by the provisions of the Trust Agreement governing the
Em ployees actually serving on juries shall receive the difference between 
their straight time weekly basic pay and the amount received while on jury duty. 
They will work their regular schedule at tim es when the jury is not in session.
In the case of a death in the immediate fam ily (namely, the death of a 
parent, spouse, child, brother, s ister , m other-in -law  or father-in -law ) of any 
employee requiring such em ployee's absence from  his regularly scheduled 
assignments, the em ployee shall be granted a leave of absence up to three (3) 
consecutive calendar days. When an em ployee 's  normal time off fa lls within 
the three (3) day period, he shall be reim bursed fo r  that portion of the time 
norm ally scheduled fo r  work but under no circum stances shall the application 
of this clause result in an increase in such em ployee 's basic weekly salary.
Any regular full time em ployee who shall becom e pregnant shall voluntarily 
terminate her employment not later than the beginning of the sixth (6th) month of 
pregnancy and she shall be given preference for  re-em ploym ent when a vacancy U 
occurs in a position for  which she qualifies provided she shall have been with the 
Em ployer twelve (12) months or m ore continuously next preceding the beginning 
of the pregnancy, and provided further that the request fo r  such reemploym ent is 
made by the em ployee not later than ninety (90) days after the term ination of the 
pregnancy. Upon request fo r  re-em ploym ent, the em ployee shall furnish a doctor' 
certificate showing she is able to perform  the normal duties of her job. A fter such 
an employee meets the above conditions, she shall be reinstated and her seniority 
shall be restored  giving her credit up to the day on which her leave of absence 
comm enced and excluding only the period of such leave of absence. Failure to 
apply fo r  reinstatement within the ninety (90) day period shall be deemed a waiver 
of all rights hereunder.
Any employee returning from  the M ilitary Service shall be put back on the 
regular job he had when leaving for  m ilitary serv ice  or  its equivalent, subject to
Plan.
SECTION 17 - JURY DUTY
SECTION 18 - DEATH IN FAMILY
SECTION 19 - MATERNITY LEAVE
SECTION 20 - MILITARY SERVICE
SECTION 20 - MILITARY SERVICE (continued)
the provisions of the Universal M ilitary Training and Service Act. Because 
on-the-job experience and application are the predominating factors in upgrading 
within a rate range, m ilitary serv ice  itself shall not qualify an em ployee for 
automatic prom otion within such rate range but same shall be based on payroll 
serv ice  only.
SECTION 21 - STRIKES AND LOCKOUTS
v>
<A'
4
v \
0
The Union and Em ployer agree that there shall be no strikes, boycotts, 
lockouts, stoppages of work, slowdowns, or any interference in the operations 
of the Em ployer by em ployees during the life of this Agreem ent and in the event 
differences or disputes should arise between the Em ployer and Union or its m em bers 
as to the meaning and application of this Agreem ent or otherwise or should any 
trouble of any kind arise , there shall be no suspension or  cessation of work by 
the em ployees because of such difference.
SECTION 22 - CHECKOFF
A. It is agreed that the Company and the Union shall establish a checkoff 
plan of Union initiation fees and dues fo r  all em ployees covered by this Agreement. 
It is further agreed that the Union w ill secure Checkoff Authorization statements 
from  each em ployee and turn these authorization cards over to the E m ployer 
for  their authorization to make these deductions.
B. The Union agrees to indemnify and save the E m ployer harm less against 
any and all claim s, demands, suits or other form s of liability that might arise 
out of or by reason of action taken or not taken in respect to deduction o f dues 
and initiation fees made pursuant to the provisions of this Section.
SECTION 23
Any em ployee injured on the job shall be paid in full for  the day on which 
the injury occurred , provided the injury requires m edical attention and is of such 
a nature as to prohibit the em ployee from  returning to work.
SECTION 24 - PAST SERVICE CREDIT
A. The Em ployer agrees that all new full time em ployees who have had 
previous chain grocery  store experience during three (3) years preceding their 
hiring date and who claim  such experience at the time of the filing of their appli­
cation with the Em ployer, and such experience shall be verified  by their previous 
em ployer, shall be given credit fo r  such experience and their starting rate shall 
be based on their actual full time experience according to the schedule of rates.
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SECTION 24 - PAST SERVICE CREDIT (continued)
.B The Em ployer shall grant previous experience credit toward establish­
ing wage rates only for  part time em ployees who were previously employed with 
the Em ployer and who were subsequently rehired. It is agreed that there will be 
a three (3) year limitation on the checking of such records.
C. Part time em ployees accepting full time employment shall receive 
serv ice credit for  determining their applicable rate of pay on the basis of one 
(1) month full time credit for  each two (2) months of part tim e serv ice .
SECTION 25 - DURATION
THIS AGREEMENT shall be in effect from  September 27, 1969 to and including 
September 29, 1972 and shall be self-renew ing fo r  yearly periods thereafter 
until and unless either party notifies the other party in writing at least sixty 
(60) days p rior to September 29, 1972, or  the expiration date of any subsequent 
yearly period of its desire to change, m odify or  terminate this Agreem ent.
Pending the conclusion of negotiations, neither party shall change the term s or 
conditions existing under this Agreem ent.
SIGNED this 23rd day of O ctober, 1969.
FOR THE COMPANY: FOR THE UNION:
/ s i  RALPH S. BROMER______________  / s / FRANK DeVITO
I s /  E. P. HASLER
I s /  W. E. HAINES
I s /  R, A. CARMAN
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WAGE SCALES
EXHIBIT A
Each employee shall receive the appropriate minimum rate or the general increase 
as specified below, whichever is greater, but in no case shall the general increase 
be superim posed on the minimum rate or v ice -v ersa .
E F F E C T I V E
G E N E R A L  I N C R E A S E :
9 /2 7 /6 9  
P er 40. 
hr. wk.
9 /2 6 /7 0  
P er 40 
hr. wk.
9 /25 /71  
P er 40 
hr. wk.
Meat M anagers, Journeymen Meat 
Cutters and Apprentices $11.00 $8. 00 $8. 00
G rocery  Department Heads 9. 00 7. 00 7. 00
A ll other full time em ployees 8. 00 6. 00 6. 00
, p■125 hr-c^ \Part Tim e Em ployees on payroll 9 /2 6 /6 9 . 20 hr. . 15 hr.
JOB CLASSIFICATIONS and 
MINIMUM WAGE RATES:
Eff. 9 /2 7 /6 9  
thru 9 /25 /70
Eff. 9 /2 6 /7 0  
thru 9/24/71
Eff. 9 /25/71 
thru 9 /29 /72
P er 40 hr. wk. P er 40 hr. wk P er 40 hr. wk.
GROCERY DEPARTMENT HEAD 
(Only in Acm e Markets whose total
gross sales exceed $25, 000. 00 weekly) $127. 00 
PRODUCE DEPARTMENT HEAD
Up to $2, 000. total weekly gross produce sales 119. 00 
$2000-$4000. " " " " " 124.00 
$4000-$ 6000. " " " " " 129.00 
Over $6000. " " " " " 134.00
$134. 00
126. 00 
131. 00 
136. 00 
141.00
$141. (f0
&2%r
133.00
138.00 
143. 00
148.00
DAIRY DEPARTMENT HEAD 
(In Acm e Markets whose total gross sales 
exceed $15, 000. 00 weekly)
$15, 000-$20, 000 total weekly gross sales 
$ 2 0 ,000-$30 ,000. " " " " 
Over $30,000. " " "
109.00
112.00 
115.00
116. 00
119.00
122.00
123.00 
126. 00 
129. 00
HEAD CASHIER
(Only in Acm e Markets whose total 
gross sales exceed $25, 000. 00 weekly) 109.00 116. 00 123.00
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EXHIBIT A
E
WAGE SCALES (continued) 
F F E C T V
v\7
JOB CLASSIFICATIONS and 9 /2 7 /6 9 9 /2 6 /7 0 9/25/71
MINIMUM WAGE RATES (cont'd. ) thru 9 /25 /70 thru 9 /24 /71 thru 9 /2 9 /
GENERAL CLERK
After 30 days to 6 months $ 77.00 $ 83.00 $ 89.00
6 months to 12 months 81. 00 87. 00 93. 00
12 months to 18 months 86. 00 92. 00 98. 00
18 months to 24 months 91. 00 97. 00 103.00
24 months to 30 months 97.00 103.00 109.00
30 months to 36 months 102.00 108.00 114.00
Over 36 months 108.00 114.00 120.00
CASHIER-CLERK
After 30 days to 6 months 72. 00 78. 00 84. 00
6 months to 12 months 76. 00 82. 00 88. 00
12 months to 18 months 81. 00 87. 00 93. 00
18 months to 24 months 86. 00 92. 00 98. 00
24 months to 30 months 92. 00 98. 00 104.00
30 months to 36 months 98. 00 104.00 110.00
Over 36 months 103.00 109.00 115. 00
MEAT MANAGERS Trainee 147.00 155.00 163.00
153.00 161.00 169.00
JOURNEYMEN MEAT CUTTERS
First 6 months 137.00 145. 00 153.00
Thereafter 142.00 150.00 158.00
PART TIME MEAT CUTTERS 3. 25 per hr. 3. 40 per hr. 3.52!
APPRENTICES
First 6 months 74. 00 77. 00 80. 00
Second 6 months 82. 00 86. 00 90. 00
Third 6 months 91. 00 96. 00 100.00
Fourth 6 months 100.00 106. 00 110.00
Fifth 6 months 109.00 116. 00 121. 00
Sixth 6 months 118.00 126. 00 132.00
Thereafter to Journeyman Rate 142.00 150.00 158.00
SPECIAL CLERK ( Meat and Deli )
A fter 30 days to 6 months 72. 00 78. 00 84. 00
6 months to 12 months 76. 00 82. 00 88. 00
12 months to 18 months 81. 00 87. 00 93. 00
18 months to 24 months 86. 00 92. 00 98. 00
24 months to 30 months 92. 00 98. 00 104.00
30 months to 36 months 98. 00 104.00 110.00
Over 36 months 103.00 109.00 115.00
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EXHIBIT A - WAGE SCALES (continued)
E F F E C T I V E
9 /2 7 /6 9 9 /26 /70 9/25 /71
JOB CLASSIFICATIONS and thru 9 /25 /70 thru 9 /24 /71 thru 9 /29 /72
MINIMUM WAGE RATES (cont'd) P er  40 hr. wk. P er 40 hr. wk. P er 40 hr. wk
WEIGHERS & WRAPPERS (Meat and Deli)
A fter 30 days to 6 months $ 72.00 $ 78.00 $ 84. 00
6 months to 12 months 76. 00 82. 00 88. 00
12 months to 18 months 81. 00 87. 00 93. 00
18 months to 24 months 86. 00 92. 00 98. 00
24 months to 30 months 92. 00 98. 00 104.00
30 months to 36 months 98. 00 104.00 110. 00
Over 36 months 103.00 109.00 115. 00
PART TIME EMPLOYEES ON PAYROLL
ON 9 /26 /69  (except Part Tim e Utility Clerks
P er hour P er hour P er hour
30 days to 6 months $ 1.80 $1. 95 $2. 075
6 months to 12 months 1. 85 2. 00 2. 125
12 months to 18 months 1. 90 2. 05 2. 175
18 months to 24 months 1. 95 2. 10 2. 225
24 months to 30 months 2. 05 2. 20 2. 325
30 months to 36 months 2. 175 2. 325 2. 45
Over 36 months 2. 275 2. 425 2. 55
SUNDAY RATE - PART TIME HIRED
BETWEEN 10 /3 /66  and 9 /2 6 /6 9  (exc. p. t. Utility Clerks)
30 days to 6 months 2. 70 2. 925 3. 115
6 months to 12 months 2. 775 2. 995 3. 185
12 months to 18 months 2. 85 3. 075 3. 265
18 months to 24 months 2. 925 3. 15 3. 335
24 months to 30 months 3. 075 3. 30 3. 485
30 months to 36 months 3. 26 3. 485 3. 675
Over 36 months 3. 41 3. 635 3. 825
PART TIME EMPLOYEES HIRED AFTER
9/26 /69  (except Part Tim e Utility Clerks)
30 days to 6 months 1. 75 1. 80 1. 85
6 months to 12 months 1. 85 1. 90 1. 95
12 months to 18 months 1. 90 1. 95 2. 00
18 months to 24 months 1. 95 2. 00 2. 05
24 months to 30 months 2. 00 2. 05 2. 10
30 months to 3 6 months 2. 15 2. 20 2. 25
Over 36 months 2. 25 2. 35 2. 45
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EXHIBIT A - WAGE SCALES (continued)
E F F E C T I V E
JOB CLASSIFICATIONS and 9 /2 7 /6 9 9 /2 6 /7 0 9 /25 /71
MINIMUM WAGE RATES (cont'd) thru 9 /2 5 /7 0 thru 9 /24 /71 thru 9 /29 /72
SUNDAY RATE - PART TIME
HIRED AFTER 9 /26 /69
(except Part Tim e Utility Clerks) P er hour P er hour P er hour
30 days to 6 months $2. 625 $2. 70 $2. 775
6 months to 12 months 2. 775 2. 85 2. 925
12 months to 18 months 2. 85 2. 925 3. 00
18 months to 24 months 2. 925 3. 00 3. 075
24 months to 30 months 3. 00 3. 075 3. 15
30 months to 36 months 3. 225 3. 30 3. 375
Over 36 months 3. 375 3. 525 3. 675
CUSTODIAN (Where assigned) P er  40 hr. wk. P er 40 hr. wk. P er 40 hr. wk.
30 days to 6 months $73. 00 $79. 00 $85. 00
6 months to 12 months 76. 00 82. 00 88. 00
12 months to 18 months 81. 00 87. 00 93. 00
18 months to 24 months 85. 00 91. 00 97. 00
24 months to 30 months 89. 00 95. 00 101.00
Over 30 months 94. 00 100. 00 106.00
PART TIME UTILITY CLERKS P er hour P er hour P er hour
After 30 days $ 1. 65 $ 1. 70 $ 1. 75
After 3 months 1. 70 1. 75 1.80
After g months 1. 75 1. 80 1. 85
/ '  A premium of ten cents (10£) per hour w ill be paid em ployees assigned a regularly 
\A scheduled night shift. An additional premium of ten cents (10£ per hour w ill be paid 
to those em ployees assigned by the Company as Man in Charge of Night Crew; in no 
case shall m ore than one individual be so assigned in a given store at the same time.
Employees who relieve in a higher rated job classification  fo r  a period o f three (3) 
or  m ore consecutive days shall receive the contract rate specified  fo r  the higher 
classification  involved fo r  the entire period o f such relief.
Rates based on volume brackets shall be adjusted upward or  downward on the basis of 
three months' average sales figures to be determined on the following periods:
January - February - M arch 
A pril - May - June 
July - August - September 
O ctober - Novem ber - D ecem ber
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6LS 2452 Budget Bureau No. 44-R0003. 
Approval expires March 1971.
U.S. DEPARTMENT OF LABOR
Bureau  of Labor  Statistics 
WASHINGTON. D.C. 20212
A p ril 17, 1970
Acme Markets, Incorporated
c /o  Mr. Ralph S. Bromer, A ssistan t D irector  o f  
Labor R elations 
124 North 15th S treet 
P h iladelph ia , Pennsylvania 19102
MAY 8 1 8 7 0 -^ -
Gentlemen:
We have in  our f i l e  o f  c o l le c t iv e  bargaining agreements a copy o f  your agreement(s) , 
as l is te d  on the reverse  s id e .
Would you please send us a copy o f  your current agreement—with any supplements 
( e . g . ,  em ployee-benefit p lans) and wage schedules—negotia ted  to  rep lace or to sup­
plement the expired agreement. I f  your o ld  agreement has been continued without 
change or i f  i t  is  to remain in  fo rce  u n t il  n egotia tion s  are concluded, a n otation  
to th is  e f f e c t  on th is  le t t e r  w i l l  be appreciated.
In ad d ition , p lease provide the inform ation requested below . You may return th is  
form and your agreement in  the enclosed  envelope which requires no postage.
I should lik e  to remind you that our agreement f i l e  i s  open to  your use, except fo r  
m aterial submitted with a r e s t r ic t io n  on p u b lic  in sp ection .
Ve/7 tru ly  yours,
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
GEO^ JfjjfcEY y. MOORE 
Commissioner
I f  more than one agreement is  en closed , p lease provide inform ation separately  fo r  
each agreement on the back o f  th is  form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT_________________________________
2. Number and lo ca t io n  o f  establishm ents covered by agreement_______________________
3. Product, s e rv ic e , or type o f  business_ Retail Food Chain
4. I f  previous agreeme 
date
has been extended without change, in d ica te  new exp ira tion„/ I  (Your name)
124 N. 15th Street
D i r e c t o r  of  T.ahnr R plat inn c_________
(Position)
Philadelphia, Pennsylvania 19102
(City and State)(Business Address)
BLS 24 5 2 --Continued
Id e n t if ic a t io n  o f  employer 
or employer group Name o f union
Number o f 
employees 
normally 
covered by 
agreements
561746 fUUH, '<J .
Acme Markets, Incorporated 
Location: Philadelphia, Pa.
Product: Bread, bakery item s
The agreement we have on file  exp
Bakery and Confectionery Workers' 
International Union of America 
local #6
red in October 1968.
450
571059
Acme Markets, Incorporated 
Covering Bakery #6j~
Location: Baltimore, Maryland
ft** - - ’
Product: Bread, bakery item s 
The agreement we have on file  exp
Bakery and Confectionery Workers' 
International Union of America 
local #68
Lred in May 1969.
130
560909 U T o T .
Acme Markets, Incorporated 
Location: Mineral County, West 
Virginia and Allegheny County, 
Maryland, etc.
Amalgamated Meat Cutters and Butche 
Workmen of North America local #530
Product: A ll store departments
The agreement we have on file  expired in September 1968.
555
570572 fU A -'d  • /d L U
Acme Markets, Incorporated 4
Location: Maryland
Product: G rocery  departments
The agreement we have on file  expjired in July 1969.
Retail Clerks International Association
1, .U S
6701 1//U LC  'c l .
Acme Markets, Incorporated 
Covering Division #7 
Location: Northern New Jersey arela
Retail Clerks International Associa 
local #1245
Product: A ll store departments
The agreement we have on file  exj
(No record  of 
tion previous 
requests) 
THIRD REQUEST
, 2. 21,5, ,
ired in September 1969.
\/ In addition, we would also ap 
Insurance and Pension agreeme:
predate your sending us copies of your Health
nts. These are part of the labor agreem ents.
